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E-Safety  
At Featherstone, we understand that computer technology is an essential resource for supporting 
teaching and learning. The internet, and other digital and information technologies, open up 
opportunities for pupils and play an important role in their everyday lives. 
Whilst the school recognises the importance of promoting the use of computer technology 
throughout the curriculum, we also understand the need for safe internet access and appropriate 
use. 
Our school has created this policy with the aim of ensuring appropriate and safe use of the internet 
and other digital technology devices by all pupils and staff.  
The school is committed to providing a safe learning and teaching environment for all pupils and 
staff, and has implemented important controls to mitigate the risk of harm. 
 
Use of the Internet 
The school understands that using the internet is important when raising educational standards, 
promoting pupil achievement and enhancing teaching and learning.  
 
Internet use is embedded in the statutory curriculum and is therefore an entitlement for all pupils, 
though there are a number of controls the school is required to implement to minimise harmful 
risks.  
 
When accessing the internet, individuals are especially vulnerable to a number of risks which may be 
physically and emotionally harmful, including the following: 

• Access to illegal, harmful or inappropriate images 

• Cyber bullying 

• Access to, or loss of, personal information 

• Access to unsuitable online videos or games 

• Loss of personal images 

• Inappropriate communication with others 

• Illegal downloading of files 

 
Roles and Responsibilities 
All the adults that are involved in the life of the school, whether governors, teaching staff, support 
staff, technicians, and the wider community, have roles and responsibilities that are associated with 
e-safety as well as all pupils that come into contact with technology. 
 

• ICT Leader 
The ICT Leader will take day to day responsibility for e-safety issues and has a leading role in 
establishing and reviewing the school E-Safety policies/documents. They ensure that all staff 
are aware of the procedures that need to be followed in the event of an e-safety incident 
taking place and will provide training and advice for all staff. The ICT Leader will liaise with 
school all school staff, including ICT technical staff, as appropriate. 
 

 



• Governors 
The Governors are responsible for the approval of the e-safety policy and reviewing the 
effectiveness of it regularly. Regular meetings and information will be provided to the 
Governors so they are able to make the correct recommendations, they will also be able to 
carry out regular monitoring of e-safety incident logs when required. 

  

• Head Teacher and Senior Leadership Team (SLT) 
The Headteacher and SLT are responsible for ensuring the safety, including e-safety of the 
members of the school community however, the day to day managing of e-safety will be 
delegated to the ICT Leader. They are responsible for ensuring that all staff and the ICT 
Leader receive correct and suitable Continuing Professional Development (CPD). They will 
also ensure that there is a system in place to monitor the usage of internet and other 
technologies and that the person who carries out the internal e-safety monitoring receives 
support and is also monitored. This is to provide a safety net and also to support those 
colleagues who take on important monitoring roles. The ICT Leader will provide regular 
updates and reports to the Headteacher and SLT. 
 

Policy Central Monitoring  
Policy Central is an external agency that is used to monitor the internet usage in school. It ensures 
that the ICT Leader and Headteacher have full visibility of internet usage in school. It guarantees that 
all children and staff, who benefit from learning online, are protected from risks.  
 
The ICT Leader will meet regularly with the Headteacher to discuss current issues, review Policy 
Central incident logs and filter/change control logs and reports regularly to the Senior Leadership 
Team. Weekly and monthly updates from Policy Central’s monitoring service will be received by the 
Headteacher and ICT Leader.  
 
The risks (and actions) that Policy Central deal with are:   

• High Risk: Grade 5 or 4 captures that have already been escalated to the nominated 
members of staff and require no action, such as spelling mistakes and errors in typing.  

• Medium Risk: Grade 3 captures that represent potentially unsafe content or behaviour.  
These grades are reviewed in the Futures Cloud Console (the teacher-friendly, online system 
used by policy central) and appropriate action is taken. Such examples include: 
Potentially Unsafe content or behaviour: 
 
Content 

o Access to social networks, chat rooms etc: Facebook, Snapchat, Instagram etc. 
o Violence (including weapons and bombs), containing graphically violent images, 

video, text 
o Age-inappropriate content: (for pupils)  

▪ Horror  
▪ Sex (not pornography) 
▪ Adult Song/Rap lyrics 
▪ Games, Films above Cert. 12A   

Behaviour  
o Repeated or excessive research into a topic  
o Flirting, mild sexual talk  
o Strong personal criticism, rudeness  
o Mild bullying, teasing    

 



Where Policy Central have identified Grade 3 captures they will review their usage as 
repeated actions and could take this over the threshold into a Grade 4/5 and they would 
contact the school directly at this point. 
 
Low Risk: Grade 2 or 1 captures that require no action 
These captures are classified as:  

• Off task behaviour 

• Cyber-slacking – distracted on entertainment, news, shopping sites etc.  

• Social networking 
  
This data is reviewed as it is captured and if it appears excessive or contains inappropriate sites then 
it would be escalated to a Grade 3 or 4. 
 

Outcomes and actions 
The ICT Leader will receive reports of the incidents and will create a log of incidents to inform future 
e-safety developments/actions. These logs are created every half term and are signed off by both 
the ICT Leader and the Headteacher. Any incidents that require action to be taken (against staff or 
pupils) will be discussed between the Headteacher and ICT Leader. Any actions will also be logged 
onto the incident forms. 
 
Technical Staff  
 The ICT Technician is responsible for ensuring:  

• The school’s ICT infrastructure is secure and is not open to misuse or malicious attack. 

• The school meets the e-safety technical requirements outlined in the Birmingham Security 
Policy and Acceptable Usage Policy and any relevant Local Authority E-Safety Policy and 
guidance. 

• Users may only access the school’s networks through a properly enforced password 
protection policy, in which passwords are regularly changed. 

• They keep up to date with relevant E-Safety technical information and guidance in order to 
carry out their role effectively. 

• Monitoring software/ systems are implemented and up dated regularly. 
  
Teachers and E-Safety  
 Teaching and Support Staff are responsible for- 

• Ensuring they stay up to date with current e-safety matters and policies and practice. 

• Reading, understanding and carrying out the Acceptable Use Policy on E-Safety and sign to 
say that they have read the policy. 

• Reporting any misuse or problems to the ICT Leader/Headteacher for further investigation. 

• Any digital communications with pupils (email, learning platform) should be strictly 
professional and only carried out using school systems. 

• E-safety issues being embedded throughout the curriculum. 

• Pupils follow the e-safety policy. 

• Awareness of e-safety issues related to the use of mobile phones, cameras and hand held 
devices and monitoring their use and implement current school policies with regards to 
these devices. 

 
All staff are required to sign the Technology Acceptable Use Agreement - Appendix A  
 
Governors will attend regular meetings which will provide information about e-safety.  
 
 



Designated Safeguarding Lead (DSL) 
The Designated Safeguarding Lead needs to ensure that they are fully trained in e-safety issues and 
are aware that serious child protection issues could occur due to: 

• Cyber- bullying 

• Sharing of personal data 

• Inappropriate online conduct with adults/ strangers 

• Potential or actual incidents of grooming 
 
Pupils/Students 
 Pupils and students are responsible for- 

• Knowing and acting accordingly to the school’s E-Safety Policy. 

• Knowing the importance of reporting abuse, misuse or access to inappropriate materials and 
know how to report them. 

• Knowing the policy on mobile phones, digital cameras and other hand-held devices and to 
realise these can be used for cyber-bullying. 

• Understanding that the E-Safety policy also covers their actions out of school, if related to 
their membership of the school. 

 
Pupils are required to accept the Acceptable Use Policy (below) before gaining access to the school 
network. 
 

Laptop Use Promise  
1. I will use the computers only to do work, and not for any other reason. I will not store 

material that is not related to my work.  
2. I will use the internet only with permission. 
3. I will not give my password to anyone else, and I will not ask for or use anyone else's 

password.  
4. I will not enter my address or telephone number, or any other personal information during 

my use.  
5. I will not upload, link, or embed an image of myself or others without permission.  
6. I will not play games.  
7. I will not damage the computer.  
8. I will make sure that if I see anything I am uncomfortable with, or worried about, I will tell an 

adult immediately.  
 
Parents/Carers  
Our school seeks to work in partnership with parents to provide effective e-safety awareness. 
Parents need to know that the school’s e-safety programme will compliment and support their role 
as parents and that they can be actively involved in the determination of the School’s policy. 
 
Parents and carers have the responsibility to ensure that their children use the internet and mobile 
phones correctly and do not misuse these technologies. They must be aware of the schools E-Safety 
Policy (included in the induction book and available on the School’s website). 
 
The ICT Leader leads e-safety workshops with parents yearly. These workshops are split into Key 
Stage 1 and Key Stage 2 and are used to update parents/carers on recent trends in the use of 
children in Featherstone Primary School. The aims of these workshops are to encourage 
parents/carers to discuss the use of the internet with their children. Parents are encouraged to be 
open and understanding regarding children’s experiences online, ensuring that they mirror the same 
E-Safety messages that are taught in schools. The ICT Leader will show examples of online platforms 
children are using, show them how to ensure that the correct parental controls are in place and how 



to report abusive behaviour to the authorities. Parents are encouraged to use the internet with their 
children, discuss potentially harmful websites and what to do if they feel uncomfortable online. 
Feedback is regularly taken by parents to inform future parent workshops. The ICT Leader keeps up 
to date with regular trends to ensure parents are well informed.  
 
GDPR 
The school will ensure that its information and communication technology systems are used in 
compliance with current data protection legislation and that all users are made aware of the school’s 
data protection policy, including the requirement for secure storage of information. All personal 
data will be stored accordingly to the Personal Data Act 1998 and The General Data Protection 
Regulation (GDPR, 2018). On-going GDPR training will take place yearly to ensure that staff 
understand how to minimise the risk of data loss. Staff must use personal data on secure password 
protected machines and other devices, ensuring that they ‘log off’ at the end of any session. This will 
then minimise any chance of the data being seen by others.  
 
Monitoring, Evaluation and Review  
Monitoring of the standards of the quality of teaching in ICT is the responsibility of the ICT Leader. 
The work of the subject coordinator also involves supporting colleagues in their teaching, being 
informed about current developments in the subject and providing a strategic lead and direction for 
the subject in the school.  
 
 

Social Media  
The School recognise that the internet provides unique opportunities to participate in interactive 
discussions and share information on particular topics using a wide variety of social media, such as 
Facebook, Twitter, blogs and wikis. However, employees’ use of social media can pose risks to the 
safeguarding of our students, our confidential information, reputation, and can jeopardise our 
compliance with legal obligations. 

 
To minimise these risks and to ensure that our IT resources and communications systems are used 
only for appropriate purposes, we expect employees to adhere to this policy. 
 
This policy does not form part of any employee’s contract of employment and it may be amended at 
any time. 
 
Who Is Covered by the Policy? 
This policy covers all individuals working at all levels and grades, including members of the senior 
leadership team, teachers, support staff, all employees, consultants, contractors, trainees, home 
workers, part-time and fixed-term employees, casual and agency staff and volunteers (collectively 
referred to as “staff” in this policy). 

 
Third parties who have access to our electronic communication systems and equipment are also 
required to comply with this policy. 
 
Scope and Purpose of the Policy 
This policy deals with the use of all forms of social media, including Facebook, LinkedIn, Twitter, 
Wikipedia, all other social networking sites, and all other internet postings, including blogs. 
 
It applies to the use of social media for both work and personal purposes, whether during working 
hours or otherwise.  The policy applies regardless of whether the social media is accessed using our 
IT facilities and equipment or equipment belonging to members of staff. 



 
Breach of this policy may result in disciplinary action up to and including dismissal.  Disciplinary 
action may be taken regardless of whether the breach is committed during working hours, and 
regardless of whether our equipment or facilities are used for the purpose of committing the breach.  
Any member of staff suspected of committing a breach of this policy will be required to co-operate 
with our investigation, which may involve handing over relevant passwords and login details. 
 
Staff may be required to remove internet postings which are deemed to constitute a breach of this 
policy.  Failure to comply with such a request may in itself result in disciplinary action. 
 
Personnel Responsible for Implementing the Policy 
The Board of Governors have overall responsibility for the effective operation of this policy, but has 
delegated day-to-day responsibility for its operation to the Head teacher.  Responsibility for 
monitoring and reviewing the operation of this policy and making recommendations for change to 
minimise risks also lies with all senior and middle managers. 

 
All managers have a specific responsibility for operating within the boundaries of this policy, 
ensuring that all staff understand the standards of behaviour expected of them and taking action 
when behaviour falls below its requirements.  
 
All staff are responsible for the success of this policy and should ensure that they take the time to 
read and understand it.  Any misuse of social media should be reported to the line manager.  
Questions regarding the content or application of this policy should be directed to a senior member 
of staff. 
 
Compliance with Related Policies and Agreements 
Social media should never be used in a way that breaches any of our other policies.  If an internet 
post would breach any of our policies in another forum, it will also breach them in an online forum. 
For example, employees are prohibited from using social media to: 

 

• breach our E-Safety Policy; 

• breach our Child Protection Policy; 

• breach our Data and E-Security Policy 

• breach our Data Protection Policy 

• breach our obligations with respect to the rules of relevant regulatory bodies; 

• breach any obligations they may have relating to confidentiality; 

• breach our Disciplinary Rules; 

• defame or disparage the School; 

• harass or bully other staff in any way; 

• unlawfully discriminate against other staff or third parties; 

• breach our Data protection policy (for example, never disclose personal 
information about a colleague online); 

• breach any other laws or ethical standards (for example, never use social media in 
a false or misleading way, such as by claiming to be someone other than yourself or 
by making misleading statements). 

 
Staff should never provide references for other individuals on social or professional networking sites, 
as such references, positive and negative, can be attributed to the School and create legal liability for 
both the author of the reference and the School. 
 



Employees who breach any of the above policies will be subject to disciplinary action up to and 
including termination of employment. 
 
Personal Use of Social Media 
Personal use of social media is never permitted during working time or by means of our computers, 
networks and other IT resources and communications systems. 
 
Contact with Students and / or parents / carers 
You must not contact any student and / or parent / carer on any form of social media.  If a student 
and / or parent / carer contacts you on social media, you must immediately notify the Headteacher.  
You must not enter into any correspondence with a student and / or parent / carer on social media.   

 
Staff should refrain from contacting / entering into correspondence with previous students and / or 
parents / carers of the School on any form of social media, particularly where such contact could 
jeopardise the reputation of the School and / or member of staff.   
 
If your duties require you to contact students and / or parents / carers by email on behalf of the 
School, you must ensure the content is professional and consistent with written communication sent 
by the School.   
 
All staff have a duty towards safeguarding our students' wellbeing.  Therefore, if you become aware 
of any act which may breach any of the terms of our Child Protection Policy on any form of social 
media, you must immediately report the matter to the Headteacher.  
 
Monitoring 
The contents of our IT resources and communications systems are our property. Therefore, staff 
should have no expectation of privacy in any message, files, data, document, facsimile, telephone 
conversation, social media post conversation or message, or any other kind of information or 
communications transmitted to, received or printed from, or stored or recorded on our electronic 
information and communications systems. 
 
We reserve the right to monitor, intercept and review, without further notice, staff activities using 
our IT resources and communications systems, including but not limited to social media postings and 
activities, to ensure that our rules are being complied with and for legitimate business purposes and 
you consent to such monitoring by your use of such resources and systems. This might include, 
without limitation, the monitoring, interception, accessing, recording, disclosing, inspecting, 
reviewing, retrieving and printing of transactions, messages, communications, postings, log-ins, 
recordings and other uses of the systems as well as keystroke capturing and other network 
monitoring technologies. 
 
We may store copies of such data or communications for a period of time after they are created, and 
may delete such copies from time to time without notice.  
 
Do not use our IT resources and communications systems for any matter that you wish to be kept 
private or confidential from the School.  
 
The School Use of Social Media 
If your duties require you to speak on behalf of the School in a social media environment, you must 
still seek approval for such communication from the Headteacher, who may require you to undergo 
training before you do so and impose certain requirements and restrictions with regard to your 
activities. 



 
Likewise, if you are contacted for comments about the School for publication anywhere, including in 
any social media outlet, direct the inquiry to the Headteacher and do not respond without written 
approval. 
 
The use of social media for School purposes is subject to the remainder of this policy. 
 
Responsible Use of Social Media 
The following sections of the policy provide staff with common-sense guidelines and 
recommendations for using social media responsibly and safely.  
 
You should be aware that any comments made via the use of social media are subject to exactly 
the same legal rules as any other written comments.  As such both you and the School may be at 
risk of legal proceedings if the comments breach the legal rules, in particular those relating to any 
breach of confidentiality or any disparaging or defamatory statements etc.   

 
Protecting our reputation: 
Staff must not post disparaging or defamatory statements about 

• the School; 

• our students and / or parents / carers; 

• our employees; 

• our governors; and 

• other affiliates and stakeholders, 
 

Staff should also avoid social media communications that might be misconstrued in a way that could 
damage our reputation, even indirectly. 

 
Staff should make it clear in social media postings that they are speaking on their own behalf.  Write 
in the first person and use a personal e-mail address when communicating via social media. 
 
Staff are personally responsible for what they communicate in social media. Remember that what 
you publish might be available to be read by the masses (including the School itself, future 
employers and social acquaintances) for a long time. Keep this in mind before you post content. 
 
You must not disclose your affiliation as an employee of our School.  You should also ensure that 
your profile and any content you post are consistent with the professional image you present to 
students and colleagues. 
 
You must not post comments about sensitive work-related topics, such as our performance.  Even if 
you make it clear that your views on such topics do not represent those of the School, your 
comments could still damage our reputation. 
 
If you are uncertain or concerned about the appropriateness of any statement or posting, refrain 
from making the communication until you discuss it with the Headteacher. 
 
If you see content in social media that disparages or reflects poorly on the School or our 
stakeholders, you should contact the Headteacher. All staff are responsible for protecting our 
reputation. 

 
 
 



Respecting confidential information: 

• Staff should not do anything to jeopardise our confidential information through the 
use of social media. 

• Do not use our logos or post any of our confidential or proprietary information 
without prior written permission. 

• You are not permitted to add students', parents and / or carer's contacts made during 
the course of your employment to personal social networking accounts, such as 
Facebook accounts or LinkedIn accounts. 

 
Respecting colleagues, students, parents / carers, governors and partners: 

• Do not post anything that your colleagues or our students, parents / carers, governors, 
partners would find offensive, including discriminatory comments, insults or 
obscenity. 

• Do not post anything related to your colleagues or our students, parents, carers, 
governors, partners or other stakeholders without their written permission. 

 
Monitoring and Review  
The Headteacher in conjunction with the Board of Governors shall be responsible for reviewing this 
policy every two years to ensure that it meets legal requirements and reflects best practice. 
 
The Headteacher and Board of Governors have responsibility for ensuring that any person who may 
be involved with administration or investigations carried out under this policy receives regular and 
appropriate training to assist them with these duties. 
 
Staff are invited to comment on this policy and suggest ways in which it might be improved by 
contacting his/her line manager or a member of the senior team. 
 
 

  



APPENDIX A         

Technology acceptable use agreement – staff  
 
Whilst our school promotes the use of technology, and understands the positive effects it can have 
on enhancing pupils’ learning and community engagement, we must also ensure that staff use 
technology appropriately. Any misuse of technology will not be taken lightly and will be reported to 
the Headteacher in order for any necessary further action to be taken. 
 

This acceptable use agreement is designed to outline staff responsibilities when using technology, 
whether this is via personal devices or school devices, or on/off the school premises, and applies to 
all staff, volunteers, contractors and visitors. 
 

Please read this document carefully, and sign below to show you agree to the terms outlined. 

 

1. Using technology in school 

• I will only use ICT systems, such as computers (including laptops) and tablets, which have 
been permitted for my use by the Headteacher. 

• I will only use the approved email accounts that have been provided to me. 

• I will not use personal emails to send and receive personal data or information. 

• I will not share sensitive personal data with any other pupils, staff or third parties unless 
explicit consent has been received. 

• I will ensure that any personal data is stored in line with the GDPR. 

• I will delete any chain letters, spam and other emails from unknown sources without 
opening them. 

• I will ensure that I obtain permission prior to accessing learning materials from unapproved 
sources. 

• I will only use the internet for personal use during out-of-school hours, including break and 
lunch times. 

• I will not search for, view, download, upload or transmit any explicit or inappropriate 
material when using the internet. 

• I will not share school-related passwords with pupils, staff or third parties unless permission 
has been given for me to do so. 

• I will not install any software onto school ICT systems unless instructed to do so by the e-
safety officer or headteacher. 

• I will ensure any school-owned device is protected by anti-virus software and that I check 
this on a weekly basis. 

• I will only use recommended removable media and will keep this securely stored in line with 
the GDPR. 

• I will only store data on removable media or other technological devices that has been 
encrypted of pseudonymised.  

• I will only store sensitive personal data where it is absolutely necessary and which is 
encrypted.  

• I will provide removable media to the e-safety officer for safe disposal once I am finished 
with it. 

 

 

 



2. Mobile devices 

• I will only use school-owned mobile devices for educational purposes. 

• I will only use personal mobile devices during out-of-school hours, including break and 
lunch times. 

• I will ensure that mobile devices are either switched off or set to silent mode during 
school hours, and will only make or receive calls in specific areas, e.g. the staffroom. 

• I will ensure mobile devices are stored in a lockable cupboard located in the staffroom 
or classroom during lesson times. 

• I will not use mobile devices to take images or videos of pupils or staff – I will seek 
permission from the headteacher before any school-owned mobile device is used to 
take images or recordings. 

• I will not use mobile devices to send inappropriate messages, images or recordings. 

• I will ensure that personal and school-owned mobile devices do not contain any 
inappropriate or illegal content. 

• I will not access the WiFi system using personal mobile devices, unless permission has 
been given by the headteacher or e-safety officer. 

• I will not use personal and school-owned mobile devices to communicate with pupils or 
parents. 

• I will not store any images or videos of pupils, staff or parents on any mobile device 
unless consent has been sought from the individual(s) in the images or videos. 

• In line with the above, I will only process images or videos of pupils, staff or parents for 
the activities for which consent has been sought. 

• I will ensure that any school data stored on personal mobile devices is encrypted and 
pseudonymised and give permission for the e-safety officer to erase and wipe data off 
my device if it is lost or as part of exit procedures. 

 

3. Social media and online professionalism 

• If I am representing the school online, e.g. through blogging or on school social media 
account, I will express neutral opinions and will not disclose any confidential 
information regarding the school, or any information that may affect its reputability. 

• I will not use any school-owned mobile devices to access personal social networking 
sites, unless it is beneficial to the material being taught; I will gain permission from the 
headteacher before accessing the site. 

• I will not communicate with pupils or parents over personal social networking sites. 

• I will not accept ‘friend requests’ from any pupils or parents over personal social 
networking sites. 

• I will ensure that I apply the necessary privacy settings to any social networking sites. 

• I will not publish any comments or posts about the school on any social networking sites 
which may affect the school’s reputability. 

• I will not post or upload any defamatory, objectionable, copyright infringing or private 
material, including images and videos of pupils, staff or parents, on any online website.  

• I will not post or upload any images and videos of pupils, staff or parents on any online 
website without consent from the individual(s) in the images or videos. 

• In line with the above, I will only post images or videos of pupils, staff or parents for the 
activities for which consent has been sought. 

• I will not give my home address, phone number, mobile number, social networking 
details or email addresses to pupils or parents – any contact with parents will be done 
through authorised school contact channels. 

 

 



4. Working at home 

• I will adhere to the principles of the GDPR when taking work home. 

• I will ensure I obtain permission from the headteacher and data protection officer (DPO) 
before any personal data is transferred from a school-owned device to a personal device. 

• I will ensure any data transferred from a school-owned device to a personal device is 
encrypted or pseudonymised. 

• I will ensure any sensitive personal data is not transferred to a personal device unless 
completely necessary – and, when doing so, that it is encrypted. 

• I will ensure my personal device has been assessed for security by the DPO and e-safety 
officer before it is used for lone-working. 

• I will ensure no unauthorised persons, such as family members or friends, access any 
personal devices used for lone-working. 

• I will act in accordance with the school’s E-Security Policy when transporting school 
equipment and data. 
 

5. Training 

• I will ensure I participate in any e-safety or online training offered to me, and will remain up-
to-date with current developments in social media and the internet as a whole. 

• I will ensure that I allow the e-safety officer and DPO to undertake regular audits to identify 
any areas of need I may have in relation to training. 

• I will ensure I employ methods of good practice and act as a role model for pupils when 
using the internet and other digital devices. 

• I will ensure that I deliver any training to pupils as required. 
 

6. Reporting misuse 

• I will ensure that I adhere to any responsibility I have for monitoring, as outlined in the E-
Safety Policy, e.g. to monitor pupils’ internet usage. 

• I will ensure that I report any misuse by pupils, or by staff members breaching the 
procedures outlined in this agreement, to the headteacher. 

• I understand that my use of the internet will be monitored by the e-safety officer and 
recognise the consequences if I breach the terms of this agreement. 

• I understand that the headteacher may decide to take disciplinary action against me in 
accordance with the Disciplinary Policy and Procedure, if I breach this agreement. 

 

 

 
 
I certify that I have read and understood this agreement, and ensure that I will abide by each 
principle. 
  
Signed:           ……………………………………………………………………………..     Date:  …………………………….. 
 
 
Print name: …………………………………………………………………………. 
 


